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INTRODUCTION 
The Employee Retirement Income Security Act of 
1974 (more commonly referred to as ERISA, or the 
1974 Pension Reform Act) is certainly not an 
ordinary law. It has been described by one of its 
Congressional sponsors as the most important 
Federal social legislation since the Social Security 
Act. It is lengthy and complex; it has an effect on 
Federal revenues; and its administration involves an 
unprecedented cooperative effort on the part of 
three Federal agencies, namely, the Department of 
Labor, the Internal Revenue Service and the newly 
created Pension Benefit Guaranty Corporation. 
Like many new laws, it has quickly generated a 
number of controversial issues. But the issues 
involved in ERISA take on added significance 
because of the number of people involved in 
employee benefit plans—some 35 million workers, 
plus members of their families—the wide variety of 
covered plans, their relationship to employers and 
labor organizations, and the far-reaching effects of 
the financial activities of such plans. 
The law was enacted on September 2, 1974. Since 
that time, the Government agencies responsible for 
administering the law as well as the various 
professional and business groups involved in 
pension matters such as accountants, actuaries, 
attorneys, bankers, investment managers and 
others, have been busily engaged in developing 
the necessary regulations and procedures for 
implementing the requirements of the Act. 
This booklet presents a summary of the more 
important happenings within each of these sectors 
since the date of enactment, together with additional 
comments and insight on matters that are being 
discussed or proposed at the present time. At the 
end of this booklet are two specially designed tables 
that list the effective dates of major provisions of 
the Act along with the major reporting and disclosure 
requirements, including the latest information 
available on due dates. 
June 1975 
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DEPARTMENT OF LABOR 
Plan Descriptions and 
Summary Plan Descriptions 
On May 5, 1975 the Labor Department published a 
regulation that deferred to August 31, 1975 the 
requirement that plan administrators file copies of 
Plan Descriptions with the Secretary of Labor and 
that copies of Summary Plan Descriptions be 
furnished to plan participants and beneficiaries and 
filed with the Secretary. 
Copies of the official Plan Description Form (Form 
EBS-1) and the accompanying instructions were 
released by the Office of Employee Benefits Security 
and Were mailed during May to some 550,000 
plans that are registered with the IRS. 
In June 1975 the Department issued proposed 
regulations extending the deadlines for filing the 
complete EBS-1 Plan Description Form with the 
Secretary of Labor and for distributing the 
Summary Plan Description to plan participants and 
to the Secretary from August 31, 1975 to May 30, 
1976. Plan administrators are still required to file 
the first two pages of Form EBS-1 (but not the 
schedules referred to in those pages) with the 
Secretary by August 31, 1975. 
The proposed regulations also provide for: 
O Postponement of the Annual Report filing for non-
calendar year plans until the first plan year ending 
after December 31, 1975. The reporting requirements 
under the Welfare and Pension Plans Disclosure 
Act are extended for one year for these plans. 
O Exemption from most reporting and disclosure 
requirements for unfunded or insured employee 
welfare plans covering fewer than 100 participants. 
O An alternative method of compliance with the 
reporting and disclosure requirements for pension 
plans providing deferred compensation for a select 
group of management or highly compensated 
employees and an exemption for unfunded or 
insured employee welfare plans covering such 
individuals. 
O General requirements on the form, content, and 
filing of plan descriptions, summary plan descrip-
tions, and material modifications, and for fulfilling 
the disclosure requirements of the Act. 
3 
O A n exclusion from the definition of employee benefit 
plan of overtime and shift differential pay, holiday 
gifts, bonuses, vacation pay, and certain similar 
forms of compensation practices and arrangements. 
Deferral until May 30, 1976 of the full EBS-1 filing— 
and the summary plan description filing and dis-
closure—will permit incorporation of plan 
amendments into these documents before their 
initial filing and distribution. This will reduce the 
burden on administrators and avoid the confusion 
of participants and beneficiaries that might have 
occurred had they received two different descrip-
tions of their rights under a plan. 
Annual Report 
The Act provides that the administrator of every 
employee benefit plan must file an Annual Report 
with the Secretary of Labor within 210 days after 
the end of the 1975 plan year (or within such time 
as required by regulations issued by the Secretary). 
The Annual Report must include financial state-
ments and schedules, the opinion of an independent 
public accountant, administrative information, 
and, for most pension plans, actuarial statements 
and detailed actuarial data accompanied by the 
report of an enrolled actuary. 
No definitive instructions or proposed regulations 
concerning the Annual Report have been issued 
thus far. It is hoped that proposed regulations on 
the Annual Report form will be issued by July so 
that administrators, plan sponsors and others will 
have an opportunity to assemble the information 
required for inclusion in the report. 
While it is too early to determine what the 
regulations will prescribe, we understand that the 
Department has made certain tentative decisions 
concerning the Annual Report form, which include 
the following: 
O A separate report will be required for each plan. 
O The report will be designed to meet the reporting 
requirements of both the Labor Department and 
the IRS. 
O Two short forms (i.e., simplified reports) are being 
designed for plans with fewer than 100 participants, 
one for corporate plans and one for H.R. 10 plans. 
O For pension plans with fewer than 100 participants, 
financial statements would be submitted with the 
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Annual Report but an opinion by an independent 
public accountant would not be required. 
O The actuarial report to be submitted with the 
Annual Report will be designed to meet the require-
ments of both the Labor Department and the IRS. 
O A n earlier due date will be prescribed for filing the 
Annual Report (perhaps as early as 150 days after 
the close of the plan year) to meet the needs of the 
IRS and the Labor Department and to avoid 
duplicate filings. 
Exemption from Prohibited 
Transactions Provisions 
The IRS and Labor Department have jointly issued 
a procedure whereby application may be made for 
permanent exemption from the prohibited trans-
actions rules. In addition, rules have been issued 
covering exemptions in specific circumstances. 
Broker-Dealer Exemption 
The two agencies have jointly provided an interim 
exemption from the prohibited transactions rules 
for certain securities transactions between a plan 
and certain broker-dealers, reporting dealers and 
banks. The interim exemption applies without the 
necessity of an application. It is to provide an 
opportunity for applications to be made and con-
sidered for permanent exemptions. A n arm's-length 
securities transaction before October 1, 1975 with a 
broker-dealer that has customarily engaged in such 
transactions will not be considered as a prohibited 
transaction provided the broker-dealer does not 
render investment advice to, or have discretionary 
authority or control over, the plan. The same 
exemption applies to purchases and sales of U.S. 
Government securities by reporting dealers and 
banks. For transactions during the period from 
January 1 to February 15, 1975, the exemption 
applies even if the broker-dealer, reporting dealer 
or bank did render investment advice or have 
discretionary authority or control. A transaction that 
would have been a prohibited transaction under 
prior tax law will be a prohibited transaction during 
the interim exemption period. 
Multiemployer Plan Exemption 
On May 29, 1975 the Labor Department and IRS 
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announced jointly a proposal to grant class 
exemptions from certain of the prohibited trans-
actions provisions of the Act for three types of 
transactions in which multiemployer plans are 
involved. The proposal sets forth the conditions for 
granting exemption, retroactive to January 1, 1975, 
for the following: 
O Extending the time for payment of employer con-
tributions to a multiemployer plan (without exemp-
tion from the minimum funding requirements of 
the Act) 
O Permitting a multiemployer plan to make construc-
tion loans to employers contributing to the plan 
O Permitting a multiemployer plan to lease office 
space and to provide administrative services to 
certain parties in interest 
While these proposed exemptions apply only to 
multiemployer plans at this time, they represent 
significant relief from at least some of the very 
broadly defined prohibited transactions provisions 
of the Act, in situations where such relief is in the 
best interests of the participants and beneficiaries 
of the plans. 
Fiduciary Responsibilities 
The Labor Department has issued regulations 
extending the effective date of certain fiduciary 
requirements of the Act, from June 30, 1975 to 
December 31, 1975 for those plans that have pre-
viously applied for an extension of the original 
effective date of January 1, 1975. These provisions 
relate to (a) the preparation of a written instrument 
for the plan that provides for "named" fiduciaries 
and that describes the operating procedures of the 
plan, (b) the placement of all assets of a plan in trust, 
and (c) the liability of a fiduciary for breach of 
responsibility by a co-fiduciary. The regulations 
state that plan participants are to be notified of 
extension of the effective date of these requirements. 
A Labor Department spokesman has indicated 
they will issue in the near future a series of questions 
and answers on certain other fiduciary responsibility 
matters, including transactions between a plan and 
a party in interest. Some of the questions apparently 
will cover the subject of whether attorneys, actuaries, 
accountants and others become fiduciaries when 
they provide certain services to a plan. 
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INTERNAL REVENUE SERVICE 
The Internal Revenue Service, through its newly 
established office of Employee Plans and Exempt 
Organizations, has been busily implementing the 
various sections of the Act affecting the Internal 
Revenue Code. Primary emphasis has been given 
to developing regulations that will be first needed 
by taxpayers during the remainder of 1975 and 
1976. The IRS is coordinating its activities with the 
Labor Department and P B G C in developing rules, 
regulations, procedures and forms that hopefully 
will reduce the duplication of effort and reporting 
required by the Act. 
The IRS has published proposed or temporary 
regulations covering a wide range of subjects, and 
has issued a number of information releases, 
including a series of questions and answers, to pro-
vide guidance in certain areas: 
O H.R. 10 (Keogh) plans 
O Individual Retirement Accounts (IRAs) 
O Notification to participants of requests for deter-
mination of tax status 
H.R. 10 (Keogh) Plans 
The proposed regulations relating to contributions 
to retirement plans covering self-employed 
individuals and shareholder-employees have drawn 
many strong negative comments, principally on the 
point of the "minimum" contribution deduction 
provided by ERISA. 
The Act allows a minimum annual deduction for 
contributions to H.R. 10 plans, for years after 1973, 
of the lesser of $750 or 100 percent of a self-
employed individual's earned income, without 
regard to the general limitation of 15 percent of 
earned income. The Act also sets a new overall 
limitation for all defined contribution plans 
(including H.R. 10 plans), effective for years after 
1975, of the lesser of $25,000 or 25 percent of the 
individual's annual compensation. 
The proposed regulations indicate that the minimum 
deduction is effective only until December 31, 1975 
and that the overall limitation is effective there-
after. Thus, H.R. 10 plans allowing contributions of 
more than 25 percent of earned income would lose 
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their tax-qualified status. This creates uncertainty 
for many taxpayers with low or fluctuating earned 
income who have or are considering establishing 
such plans. 
Individual Retirement Accounts 
The Individual Retirement Accounts (IRAs) 
established by the Act for years after 1974 have 
proved quite popular with the public. The IRS has 
provided model plans which may be used by eligible 
individuals wishing to adopt an IRA. Using this 
model plan, individuals may be assured of a plan's 
qualification without submission to the IRS for 
approval. The IRS will issue determination letters, 
if requested, to sponsors (trade or professional 
associations, savings and loan associations, banks, 
employers, etc.) that establish individual retirement 
accounts for groups of individuals. However, such 
letters will not be issued to individual taxpayers 
with respect to their IRAs. 
Tax-Free Rollovers 
The limited circumstances under which funds 
distributed to employees from qualified plans may 
be transferred to IRAs ("tax-free rollovers") has 
caused some concern among pension specialists. 
Tax deferral is not presently available on a 
rollover to an IRA caused by a plan termination, 
partial termination or complete discontinuance of 
contributions under a plan. 
Legislation to broaden the tax-free rollover treat-
ment has been introduced by Representative 
William A . Steiger (R-Wisc). Under the bill (H.R. 
4721), tax-free rollovers would be allowed for 
distributions made within one taxable year under 
the above circumstances. 
Plan Amendments 
The IRS will eventually issue determination letters 
relating to amendments of perhaps 500,000 existing 
plans that will have to be revised in the near future 
to conform to the new requirements of ERISA. 
Forms and procedures for use by employers to 
obtain determinations by the IRS as to qualified 
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status have been issued for defined contribution 
plans, but not for defined benefit plans. As further 
guidelines are developed, the IRS will issue addi-
tional information for the determination program. 
Participants' Notification 
of Tax Status Requests 
In an effort to further protect employee benefit 
plan participants, the Act provides that "interested 
parties" be given notice of the filing of a request 
for an advance determination as to the qualified 
status of a retirement plan. 
The IRS has issued temporary regulations defining 
"interested parties" and providing for their 
notification. For initial qualification applications, 
interested parties are "all present employees of the 
employer." In the case of amendments affecting 
the continuing qualification of a plan, the following 
persons are interested parties: 
O All present employees eligible to participate under 
the plan 
O All present employees, if the amendment affects 
participation under the plan 
O All former employees who have nonforfeitable 
benefits under the plan, if the amendment affects 
the contributions for, or benefits to, any former 
employee 
Regardless of the above definitions, certain 
employees who are not eligible to participate under 
the plan are not considered to be interested parties. 
These interested-party regulations are important 
and should be carefully followed. As pointed out in 
the regulations, before the IRS may issue an 
advance determination letter, the applicant must 
provide satisfactory evidence that he has notified 
the qualifying interested parties. Furthermore, if 
the applicant is to look to the Tax Court regarding 
plan qualification, he must satisfy the Tax Court 
that he has given the proper notice to qualifying 
interested parties. 
The IRS has issued a revenue procedure that 
amplifies the notification procedure, indicating the 
time for giving notice, the contents of the notice 
and information that must be made available to 
interested parties. 
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FINANCIAL ACCOUNTING 
STANDARDS BOARD 
Interpretation of APB Opinion No. 8 
In December 1974 the FASB issued an Interpre-
tation of A P B Opinion No. 8 on certain aspects of 
accounting for the cost of pension plans subject 
to the Act. At that time the Board announced that 
it was placing the overall subject of pension 
accounting on its technical agenda. 
Task Force on Employee Benefit Plans 
In February 1975 the FASB appointed a 10-member 
task force on accounting and reporting for 
employee benefit plans. The assignment of this task 
force is to assist and counsel the Board in preparing 
a discussion memorandum on the various issues 
involved in accounting and reporting for the benefit 
plans themselves. While the Board has not 
announced a specific timetable for this project, we 
understand that it hopes to issue the discussion 
memorandum in June, hold public hearings, issue 
an exposure draft of a Statement and receive 
comments thereon in the fall and, finally, issue a 
Statement of Financial Accounting Standards on 
Accounting and Reporting for Employee Benefit 
Plans by the end of 1975. 
Task Force on the Cost of Pension Plans 
In March 1975 the FASB appointed a 13-member 
task force on accounting and reporting for the cost 
of pension plans. This task force will serve as an 
advisory group to the Board in determining what 
amendments or further interpretations of A P B 
Opinion No. 8 might be appropriate and which 
would not require a public hearing. Such amend-
ments or interpretations could be issued sometime 
during 1975 under the Board's Rules of Procedure. 
The task force also will advise the Board on those 
accounting and reporting issues that may require 
preparation of a discussion memorandum and the 
holding of public hearings before issuing an 
exposure draft of a Statement of Financial 
Accounting Standards. We believe this discussion 
memorandum and the exposure draft will be issued 
in the summer and fall of 1976. 
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COST ACCOUNTING 
STANDARDS BOARD 
The Cost Accounting Standards Board has issued 
for comment a proposed Standard for the 
Composition and Measurement of Pension Cost. 
A copy of the document was published in the 
Federal Register of May 5, 1975. 
The proposed Standard, if adopted, would be part 
of a series of Cost Accounting Standards which the 
Board is promulgating "to achieve uniformity and 
consistency in the cost accounting principles 
followed by defense contractors and subcontractors 
under Federal contracts." 
The introductory comments to the proposed 
Standard include the following: 
"In establishing the components of pension cost 
assignable to a cost accounting period, the Standard 
includes actuarial gains and losses as a component. 
However, the Standard does not state how or when 
such gains and losses shall be measured and 
assigned to periods; such determinations are left 
to the judgment of contractors, provided that they 
are consistently applied and are in accordance with 
the funding provisions of the Employee Retirement 
Income Security Act of 1974. The Board is con-
tinuing its research on (1) how and when actuarial 
gains and losses should be measured and assigned 
to cost accounting periods and (2) the manner in 
which pension costs should be allocated from higher 
levels of an organization to its segments, and the 
subsequent allocation to contracts and other cost 
objectives. The Board believes that the development 
of a separate Standard covering these areas should 
not impede the orderly implementation of the 
Standard now being proposed." 
Interested persons should submit written 
comments presenting their views on the proposed 
Standard to the Cost Accounting Standards Board, 
441 G Street NW, Washington, D.C. 20548. 
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ACCOUNTING PROFESSION 
Joint Task Force on Pension Funds 
The AICPA has recently consolidated its activities 
in the area of accounting and reporting for employee 
benefit funds under a newly appointed Task Force 
on Pension Funds. This group is a joint task force 
established by the Accounting Standards Executive 
Committee and the Auditing Standards Executive 
Committee of the AICPA, which committees 
represent the senior technical committees in 
accounting and auditing acting on behalf of the 
members of the AICPA. The objectives of the task 
force include the following: 
O To prepare a Statement of Position on Accounting 
for Pension Funds 
O To prepare comments concerning the discussion 
memoranda and exposure drafts issued by the FASB 
O To maintain liaison with the Department of Labor 
and the Pension Benefit Guaranty Corporation and 
to prepare comments concerning proposed regula-
tions, instructions, etc. issued by these agencies 
O To prepare an Industry Audit Guide for the audits 
of pension funds 
Report of the Joint Task Force 
The task force has met several times including a 
meeting held in Washington in May, where repre-
sentatives of the Department of Labor discussed the 
implementation of various aspects of the Act. 
Following that meeting, a memorandum of 
comments was submitted to the Labor Department 
setting forth the AICPA's views concerning various 
reporting and disclosure provisions of the Act. In 
its report, the task force supports the purposes of 
the Act but expresses concern that the requirements 
in question may not provide the pertinent informa-
tion in a format capable of meeting the goals of the 
Act. The following areas are covered in the report: 
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O Financial data prepared by banks or similar 
institutions 
O Stating reliance on actuaries 
O Comparative financial statements 
O Transactions with parties in interest 
O Information furnished to participants 
O Unfunded and insured welfare benefit plans 
Copies of the report are available from the AICPA's 
accounting standards division. 
The group has also met with representatives of the 
American Academy of Actuaries to discuss certain 
areas of mutual concern in meeting the require-
ments for submission of materials to accompany 
the Annual Report of the plan. 
AICPA Tax Division Subcommittee 
The Federal Tax Division of the AICPA has 
monitored all ERISA-related developments within 
the IRS. A special task force has discussed with 
Treasury Department officials its views on priorities 
for the issuance of regulations and has reviewed 
and commented upon the proposed regulations 
and temporary rules published thus far. A newly 
formed Employee Benefits Subcommittee, with 
responsibility for all matters related to sections of 
the Internal Revenue Code that affect employee 
benefits, will continue these functions. 
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ACTUARIAL PROFESSION 
Joint Board for Enrollment of Actuaries 
A Joint Board for the Enrollment of Actuaries has 
been formed by the Secretaries of Labor and of the 
Treasury, as required by the Act. It will establish 
standards and qualifications for persons performing 
actuarial services to plans subject to the Act and will 
administer the enrollment procedures for actuaries 
meeting such standards. 
The 5-member board has issued proposed 
regulations covering both eligibility requirements 
to perform actuarial services and enrollment pro-
cedures. Each enrollment would be valid for five 
years and would be subject to renewal. A minimum 
of three years of pension actuarial experience or 
five years of actuarial experience, including at least 
two years of pension actuarial experience, is 
required in addition to meeting alternative require-
ments of formal education, membership in a 
professional actuarial organization or satisfactory 
completion of an examination prescribed by 
the board. 
The board has also issued proposed rules of conduct 
in the performance of actuarial services, including 
such areas as the actuary's report, possible conflicts 
of interest and disclosure of compensation. 
Pronouncements by the 
Professional Organizations 
The recognized professional actuarial organizations 
in the United States are the American Academy of 
Actuaries, the American Society of Pension 
Actuaries, the Conference of Actuaries in Public 
Practice and the Society of Actuaries. These 
organizations are actively engaged in analyzing 
the many provisions of the Act concerning actuarial 
matters. Some of the more recent of these activities 
are described below. 
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The Committee on Actuarial Principles and Practices 
of the American Academy of Actuaries issued the 
following exposure draft pronouncements in 
April 1975: 
O Determination of Actuarial Present Values under 
Pension Plans 
O Recognition of Inflation in the Determination of 
Actuarial Present Values under Pension Plans 
The pronouncement dealing with determination of 
actuarial present values is a revision of the exposure 
draft on this subject released in August 1974. The 
Committee has attempted to develop materials 
that will be helpful to actuaries in dealing with 
non-actuaries, as well as to give guidance to 
actuaries in preparing calculations of actuarial 
present values. 
A joint meeting devoted solely to pension matters 
and sponsored by the Conference of Actuaries in 
Public Practice and the Society of Actuaries was 
held on May 22-23, 1975 in Cincinnati. This meet-
ing was attended by well over 1,000 actuaries and 
included program presentations by representatives 
from the Internal Revenue Service and the Labor 
Department and a luncheon address by Represen-
tative John N . Erlenborn (R-Ill.). 
15 
PENSION BENEFIT 
GUARANTY CORPORATION 
Termination Insurance 
To protect participants against loss of benefits 
arising from termination of a pension plan, the Act 
established a government insurance program that 
provides for payment of certain guaranteed benefits 
to participants of such plans that cannot be met 
with funds available from the plans themselves. 
The P B G C is the new government agency formed 
to administer the termination insurance provisions 
of the law. The agency is governed by a board of 
directors consisting of the Secretaries of Labor, 
Treasury and Commerce and is assisted by a 7-
member advisory committee appointed by the 
President. 
Payment of the first insurance premiums due the 
P B G C was extended to December 1, 1974 to allow 
sufficient time for preparation of a premium 
declaration form and its subsequent distribution to 
plan administrators and sponsors. For calendar year 
plans, the second premium payment covering the 
1975 plan year was due January 30, 1975. 
In September 1974 the P B G C issued temporary 
regulations outlining procedures for filing Plan 
Termination Notices. These regulations are under-
going change and revised regulations are expected 
to be available this summer. 
Guaranteed Benefits 
The agency has issued proposed regulations defining 
the "basic benefits" to be covered by plan termina-
tion insurance. Apparently, one of the main reasons 
for the delay in processing applications for coverage 
of plan terminations has been the lack of a definition 
of the "basic benefits" covered by the insurance 
program. The proposed regulations were published 
in the Federal Register of June 5, 1975. 
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Other Proposed Regulations by the PBGC 
Other proposed regulations being drafted include 
those concerning the notice of reportable events 
and the Annual Report to the P B G C . It is most 
likely that the Annual Report to the Labor Depart-
ment (which is being designed to satisfy also the 
requirements of the IRS) will supply most of the 
information needed by the P B G C . Accordingly, 
this separate Annual Report to P B G C should 
involve only a minimum of effort. In addition, the 
P B G C staff is considering a proposal to add certain 
of the normal annual reporting requirements to 
the premium declaration form. 
Employer Liability 
Under the Act, employers are liable to reimburse 
the P B G C for benefits paid by it because of termina-
tion of a plan. Section 4062(b) of the Act describes 
this employer liability: 
"Any employer to which this section applies shall 
be liable to the corporation [PBGC], in an amount 
equal to the lesser of— 
(1) the excess of— 
(A) the current value of the plan's benefits 
guaranteed under this title on the date 
of termination over 
(B) the current value of the plan's assets 
allocable to such benefits on the date of 
termination, or 
(2) 30 percent of the net worth of the employer 
determined as of a day, chosen by the corpora-
tion but not more than 120 days prior to the 
date of termination, computed without regard 
to any liability under this section." 
17 
The P B G C is working on a definition of "employer 
net worth" and is developing procedures to be used 
in its determination. 
The so-called employer liability provisions of the Act 
have been widely publicized and, in fact, frequently 
misinterpreted in many recent articles appearing 
in the public press. While this is certainly a significant 
issue, there is a difference between the description 
of the obligation as it has appeared in the press and 
the amount that ultimately might have to be paid 
by an employer upon termination of a plan. The key 
assumption made in many of these articles is that 
the initial computation of employer liability under 
the Act is based on the vested benefits of the plan 
participants. The Act, however, as cited above, 
states that the employer is liable to the P B G C for 
the excess of benefits guaranteed under this title 
over the allocable assets of the plan. Section 4022 
describes the benefits guaranteed at the time a plan 
is terminated and it includes, along with several 
complex formulas, a 5-year phase-in rule for benefits 
resulting from plan amendments, a maximum 
benefit of $750 per month for each individual 
and other limiting provisions. As a result of these 
and other factors, the employer liability arising from 
termination of a plan may, and in certain instances 
will, be less than the plan's unfunded vested benefits. 
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LOOKING TO THE FUTURE 
Legislative Oversight Hearings 
Oversight hearings relating to ERISA and various 
matters associated with implementing the require-
ments of the Act were conducted during April 
1975 by the House Labor Standards Subcommittee 
headed by Representative John H . Dent (D-Pa.). 
Statements to or appearances before the committee 
were made by representatives of the various govern-
ment agencies responsible for administering the law 
and a wide range of business and professional 
groups. 
The main issues raised during the hearings involved 
problems associated with the prohibited trans-
actions, reporting and disclosure, multiple agency 
jurisdiction and employer liability provisions of the 
Act. The issue most frequently cited by the various 
groups, particularly the business and industry 
representatives, was the prohibited transactions 
issue and the need for amending the law to grant 
relief from the unduly restrictive and, in certain 
instances, unworkable provisions of the Act. 
Proposed Legislation 
As a result of the oversight hearings, a bill to amend 
certain portions of ERISA was introduced in early 
June by Representatives John H . Dent (D-Pa.) 
and John N . Erlenbom (R-Ill.), both of whom served 
on the Conference Committee that shaped the final 
version of ERISA as enacted in September 1974. 
The more important provisions of the new bill 
include: 
O Elimination of the provisions which prohibit all 
transactions between a plan and a party in interest 
O A limitation on certain of the co-fiduciary liability 
provisions 
O A requirement that the P B G C provide contingent 
liability insurance for employers fay September 
1, 1975 
O A requirement that the Secretary issue regulations 
prescribing simplified reports for pension plans with 
fewer than 100 participants 
O A new section dealing with the voluntary curtail-
ment of pension plans 
The bill, designated as H.R. 7597, has been sent to 
the House Labor Committee for its consideration. 
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TABLE 1 
Effective Dates(a) of Major Provisions 
of the Employee Retirement 
Income Security Act of 1974 
January 1, Increase in maximum tax-deductible 
1974 contributions to self-employed 
retirement plans (for taxable years 
beginning after December 31, 1973) 
New rules for determination of tax on 
lump-sum distributions (for taxable 
years beginning after December 31, 
1973) 
July 1, 1974 New termination insurance provisions 
for single employer pension plans, 
including employer liability related 
thereto 
September 2, New minimum participation, vesting 
1974 and funding requirements for new 
plans (those adopted after January 1, 
1974) apply to plan years beginning 
after September 2, 1974 
January 1, Expanded reporting and disclosure 
1975 requirements and fiduciary responsi-
bilities, including certain prohibited 
transactions 
New tax-deductible individual retirement 
accounts (Tax-free rollover of assets 
from a qualified plan applies to transfers 
made after September 2, 1974) 
December 31, New minimum participation and 
1975 vesting requirements for existing 
plans apply to plan years beginning 
after this date 
New overall limitations on contributions 
made and benefits accrued apply to 
plan years beginning after this date 
New minimum funding requirements 
for existing plans apply to plan years 
beginning after this date except 
that collectively bargained plans may 
delay until the earlier of termination 
of current contract or plan years 
beginning after December 31, 1980 
January 1, New termination insurance provisions 
1978 for multiemployer plans (PBGC may 
elect to cover such plans at an 
earlier date) 
(a) The Act provides that the Secretary may, in certain instances, 
postpone the effective dates shown herein. 
See also Table 2 for major reporting and disclosure requirements. 
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